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WE ARE MAKING A DIFFERENCE 

 
 
 

CENTER FOR ECONOMIC ANALYSES (CEA) 
 

Address: 
Bld. Jane Sandanski 63/3, 

1000 Skopje, North Macedonia 
 

Tel: + 389 (0)2 24 44 766  
 
 

TIN: 4030003479278 
Reg. 5763061 under the law on Associations and foundations 

 
Bank account: 

HALK BANKA AD Skopje 
Account number: 270-0576306101-78 

SWIFT/BIC code: EXPCMK22 
 
 

Web page: 
www.cea.org.mk 

www.mkbudget.org 
 

Email: 
info@cea.org.mk 

ceaorgmk@gmail.com 
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Center for Economic Analyses’ (CEA) policies on gender equality  

 
 
General policy  
 
CEA shall be an equal opportunity workplace where all employees regardless of age, gender, 
religious or other beliefs, ethnicity, disabilities, identity or sexual orientation are able to prosper 
and progress professionally.  
 
CEA shall in planning and decision making consider the effects on equality and diversity. The 
gender equality work is also an important part of the efforts for continuous efforts to improve 
CEA’s work environment and should be included as an integrated part of the daily operations.  
 
The work to promote equal rights and opportunities shall take place in cooperation with the 
employees and collaborators. No one at CEA should feel discriminated and we shall facilitate 
a balance between work and free time for the employees.  
 
 
 
Employment and parenthood  
 
CEA shall facilitate for all employees to combine work with family life and encourage all 
parents to make use of their right to parental leave.  
 
 
 
Prevention of harassment  
 
Harassment is defined as unwanted behavior based on gender, or unwanted behavior of 
sexual nature that violates the employee’s integrity in the work situation. At CEA there is zero 
tolerance against any forms of sexual harassment or harassment based on gender, ethnicity 
or religion.  
 
 
 
Recruitment  
 
Assessments based on skills and experience shall form the basis for recruitment and promotion. 
A gender balance is to be pursued with the aim of both genders being represented equally 
to the degree possible.   
 
 
 
Salaries  
 
Salaries are based on general criteria such as roles and responsibilities within CEA and 
knowledge and experience relevant to CEA. The salary revision process shall be equal for all 
employees regardless of gender or other traits. Each staff category will be evaluated on its 
own criteria and what is expected from each category can be found in each staff category´s 
job description.  
 




